
 
 

Declaration of Intent 
On “Management with Integrity, Morality, and Transparency” 

Department of Health Service Support 

 
According to Ministry of Public Health has established master plan for prevention suppression and corruption 

in 5 years (2560 - 2564 B.E.) Focus on anti-corruption to enhance good governance by integrated management. To 
reform the process of prevention, suppression and corruption system to be more effective, throughout all sectors of 
the Ministry of Public Health by strengthening from inside an organization. Also creating the culture of anti-corruption 
"Explosion from within" by King Rama 9’Speech in Sufficiency Economy. And officers of Ministry of Public Health are 
considered in benefits of the country. 

The Department of Health Service Support hereby declares the intention of personnel management in an 
organization to the public which mentions that all sectors of Department of Health Service Support will work with the 
benefits of the people by honesty, virtue, transparency, justice and effective management. Cooperate with all sectors 
to prevent, suppress corruption and misconduct of officers at all levels, include responding and facilitate the people 
as follows; 

1. Transparency - Management with accuracy, fairness, and compliance by performing the required steps 
under laws, regulations, principles, methods of operation, strictly. Opportunity for people, service recipients, and 
stakeholders to participate in defining and giving opinions on the operation to improve algorithm in procurement and 
supplies management by lay down measures and set up a transport system in all steps. 

2. Accountability - Create a culture which holds the liability for audit and responsibility in all process to 
create social trust which driving the organization under morality and be a good governance. 

3. Anti-Corruption – All corruption is unacceptable with attentive to suppress all corrupts, including creating 
awareness and value of suppression in an organization to determine between personal and common benefits. 

4. Virtue and culture – Establishment basis and attitude of the nation, MOPH (Ministry of Public Health) and 
DHSS (Department of Health Service Support) “Sufficiency, Discipline, Honesty, Volunteer", MOPH (Ministry of Public 
Health), and DHSS (Department of Health Service Support) to suppressive corruption. 

5. Morality - Strengthening moral, ethics and awareness in the management of executives and officers in the 
organization to focus on the common interest, knowledge, understanding, ethics use “Sufficiency Economy 
Philosophy” to working management and living. Fairness and ethics shall be upheld in various areas of management 
including human resources management, budget management, task assignment, and workplace environment 
management. 

6. Communication - Facilitate and develop communication systems in the organization with modern 
technologies to provide channels for service recipients, stakeholder, people, and personnel within the organization, 
can be access to information that is relevant, accurate, can be promulgated and ready to get notified about 
information and appeal at any time.  

 

Please kindly be informed accordingly, 
 

As of November 15th, 2017 
 
 

-Signature- 
(Mrs. Pranom Cometieng) 

Director-General 
Department of Health Service Support 


